
Remote builds belonging for your global

team with comprehensive local plans at

competitive rates.

At Remote, we offer country-specific benefits for everyone on your team. Your team members will

enjoy comprehensive coverage from top providers while you access competitive rates meant for

larger groups — even if you’re still growing!

Remote supports our clients by offering competitive benefits packages that will

help you attract and retain the best talent across the globe! Our benefits

specialists have done the research on norms and requirements in each local

market and have crafted packages that will allow your employees to thrive, no

matter what country they live in.

Our core benefits (which often include things like healthcare) are required in

most countries where we hire. Because Remote is the employer of record, it’s

important for us to offer the same core benefits to all employees in a country to

ensure fair equity and non-discriminatory hiring practices, which protects your

business and ours.

If you would like more insight into fair equity and benefits best practices, you

can download our Global Benefits Guide here!

© 2026 Remote Technology, Inc.

Medical Insurance

Remote offers the comprehensive health and dental insurance listed below. You now also have the

option to extend coverage to family members. All plans are available in both single (employee-only)

and family tiers.

Pricing and benefits are subject to change in response to business and market changes and we will

update you when those changes take place. See a detailed plan comparison among plans.

You can email support@remote.com with any questions!

FEATURE STANDARD PREMIUM PRESTIGE

Price Apr 1, 2026 – Apr 30,

2027: R$1,093.48

(~$207.08 USD)

Apr 1, 2026 – Apr 30,

2027: $1,910.52 (~$361.81

USD)

Apr 1, 2026 – Apr 30,

2027: R$2,709.98

(~$513.21 USD)

Premium for

dependents (per insured

member)

Apr 1, 2026 – Apr 30,

2027: R$1,093.48

(~$207.08 USD)

Apr 1, 2026 – Apr 30,

2027: $1,910.52 (~$361.81

USD)

Apr 1, 2026 – Apr 30,

2027: R$2,709.98

(~$513.21 USD)

Health Coverage Comprehensive

coverage including

emergency,

inpatient/outpatient

hospitalization,

childbirth, doctor

appointments, elective

procedures, exams,

tests, treatments, and

therapies.

Same as Standard Tier Same as Standard Tier

Reimbursement Limit

(Medical)

BRL 364.50 (~$70 USD) BRL 627.75 (~$130 USD) BRL 810.00 (~$162 USD)

Main Coverage Clinical and surgical

hospitalizations;

-

Maternity;-

Emergency room

services;

-

Medical fees;-

Elective medical

consultations;

-

Complementary

exams;

-

Refractive surgery -

5 to 10 degrees;

-

Acupuncture;-

Physiotherapy;-

Transplants -

Coverage for

cornea, kidney,

marrow bone,

pancreas, liver, and

lung, including live

donor expenses.

-

Radiotherapy,

Chemotherapy,

Dialysis,

Hemodialysis;

-

Speech therapy;-

Therapies in

general, according

to ANS’S Guidelines.

-

Telemedicine-

24-hour medical

emergencies - 0800

0800 888

-

Discounts in

accredited

Pharmacies

-

Collection of tests

at home. Available

in SP and RJ

-

Same as Standard

Plan

Primary Benefits same

as Standard Plan with

following additions:

Health Check-up - 1

per year, inside the

accredited network,

for policyholders

over the age 29.

-

Traveler’s

Appointment –

Certified doctors,

inside the

accredited network,

carry out a detailed

interview and

analyze the travel

itinerary and make

recommendations

for a safe trip.

-

Vaccines – Official

Schedule of the

Health Ministry,

inside the

accredited network.

-

Refractive Surgery –

Myopia and

hyperopia surgeries

with or without

astigmatism, with

no degree limit.

-

Vision Refractive surgery - 5

to 10 degrees

Same as Standard Tier Refractive Surgery –

Myopia and hyperopia

surgeries with or

without astigmatism,

with no degree limit.

Dental Coverage Reimbursement Limit:

BRL 247.93 (~USD 48)

Comprehensive dental

care including:

Consultations-

Emergency/Urgency-

Dentistry:

Restorations/

Fillings

-

Pediatric Dentistry-

Surgeries-

Radiology-

Prevention /

Prophylaxis /

Fluoride application

-

Gum treatment

(periodontics)

-

Canal treatment

(endodontics)

-

Prosthesis

(according to ANS’s

table of procedures)

-

Orthodontics –

Placement and

maintenance of

covered braces

-

Tooth whitening-

Extended coverage

of prostheses

-

Same as Standard Tier Same as Standard Tier

Accredited Network Over 2,400 partners

across Brazil, providing

a wide range of

healthcare services to

ensure comprehensive

coverage.

Expands on the

Standard Tier by

including access to

unique medical

facilities such as

Retaguard Doctor,

Albert Einstein

Hospital, Sirio Libanês

Hospital, and Hospital

Alemão Oswaldo Cruz,

enhancing the quality

and scope of

healthcare available.

Matches the Premium

Tier in network scope,

maintaining access to

top-tier medical

facilities for

unparalleled

healthcare services.

Mental Health Unlimited

psychotherapy and

psychiatry sessions.

Same as Standard Tier Same as Standard Tier

Travel Assistance National and

International, up to

€30,000 in Europe and

USD 10,000 elsewhere.

National and

International, up to

€30,000 in Europe and

USD 20,000 elsewhere.

National and

International, Europe

and other countries up

to USD 100,000.

Meal Voucher

In Brazil, employers are required to provider monthly meal vouchers to employees. Remote pays the

amount directly into the employee's Flash cards by the 30th of each month, offering a valuable

supplement for daily meal expenses across three distinct tiers: Standard, Premium, and Prestige.

FEATURE

Standard

STANDARD PREMIUM PRESTIGE

Meal Voucher BRL 660 monthly (~USD

133)

BRL 880 monthly (~USD

178)

BRL 1000 monthly

(~USD 200)

Daily Rate R$30 daily (~USD 6) R$40 daily (~USD 8) R$45.45 daily (~USD 10)

Life Insurance

Life insurance is mandated as part of the CBA in Brazil. Remote offers four tiers to meet your

employees' needs partnering with Prudential. The minimum coverage provided is Uniform Capital,

with additional options available at 12X, 24X, and 36X the employee's salary.

BASIC TIER (FIXED BRL

 41,704 COVERAGE)

STANDARD TIER (12X

SALARY)

ENHANCED TIER (24X

SALARY)

PREMIUM TIER (36X

SALARY)

Cost: Calculated at

0.1550%. Fixed cost for

Uniform Capital at BRL

6.46

This complies with the

minimum required by

the CBA. It’s a Uniform

Capital BRL 41,704. It is

the maximum amount

to be paid to the

employee or the

indicated beneficiaries

in case of a claim.

Coverage included:

Special Compensation

for Accidents: financial

support for accidents

resulting in permanent

total or partial disability

with a fixed payout of

BRL 41,704.

Family Funeral

Assistance: Offers up to

BRL 5,000 to support

family funeral expenses.

Cost: The cost may

vary based on several

factors. For the

Multiple Salary plan, it

is determined by the

employee's gross

monthly salary.

Coverage included:

Death Benefit: 12 times

the employee's salary.

Special Compensation

for Accidents: financial

support for accidents

resulting in permanent

total or partial

disability.

Family Funeral

Assistance: Offers up

to BRL 5,000 to

support family funeral

expenses.

Cost: The cost may

vary based on several

factors. For the

Multiple Salary plan, it

is determined by the

employee's gross

monthly salary.

Coverage included:

Death Benefit: 24

times the employee's

salary.

Special Compensation

for Accidents: financial

support for accidents

resulting in permanent

total or partial

disability.

Family Funeral

Assistance: Offers up

to BRL 5,000 to

support family funeral

expenses.

Cost: The cost may

vary based on several

factors. For the

Multiple Salary plan, it

is determined by the

employee's gross

monthly salary.

Coverage included:

Death Benefit: 36

times the employee's

salary.

Special Compensation

for Accidents: financial

support for accidents

resulting in permanent

total or partial

disability.

Family Funeral

Assistance: Offers up

to BRL 5,000 to

support family funeral

expenses.

Mandatory Union Benefits

The below benefits are required for eligible employees in Brazil based on the rules set forth by the

local collective bargaining agreement (CBA) that Remote adheres to. These benefits are unique to

Brazil and not reflected in our benefits packages for other countries.

BENEFIT COST DESCRIPTION

Grocery Card
BRL 163.83 BR/mo. (approx.

$28.57 USD)

All employees who receive a monthly

gross salary of 6,945.95 BRL or less

(approx. $1,211 USD) must receive this

benefit. These are the most recent

requirements as of 2025.

-

If the employee takes sick leave this

should be paid for 30 days (but no

longer).

-

Payment is still required in the case of

PTO, maternity leave, or other

absences allowed by law.

-

Child Care Allowance
Up to 20% of the minimum

wage for the current year per

child from 0 months to 5

years old

A reimbursement up to 20% of the

CBA's minimum wage of the current

year, as Childcare allowance (Auxilio

Creche) per child from 0 months to 5

years old.

-

The employee needs to provide proof

and documentation to access these

allowances.

-

Profit Sharing
BRL R$ 351.60 per team

member (~$68 USD)

Payment structure: Bonus will be paid in

two installments of R$ 175.8

First installment: By August 31, 2025.-

Second installment: By March 30, 2026.-

Transportation

Benefits
The cost of a transportation

voucher will vary based on

the employee's specific

commuting route.

This benefit is only mandatory for

employees who are not working from

home.

-

The employer should provide a form to

be filled out during the employee's

onboarding within 48 hours, in which

the employee acknowledges and

accepts or declines the transportation

benefit (based on whether they need

or don't need it).

-

If the employee refuses this benefit,

they need to explicitly justify it (for

instance, “I work from home and won't

incur commuting expenses”).

-

Transportation Voucher is paid through

Flash card.

-

Dental Assistance
BRL 27/mo. (approx. $6 USD) This benefit is now mandatory for all

employees in Brazil.

-

Employees can elect to contribute 11.25

from their monthly salary (must be

accepted by writing).

-

Special Needs Child

Allowance
A monthly allowance equal

to 10% of the base salary.

Employees with a child with special

needs receive a monthly allowance

equal to 10% of the base salary for

their category.

-

The employee must provide proof of

the disabled child in order to receive

this benefit.

-

Annual Salary

Increases
6.87% of the employee's

salary

A 6.87% salary adjustment will be applied

retroactively from January 1, 2025, for all

team members who joined Remote by

December 31, 2024.

For those who joined during 2024, the

adjustment will be prorated according to

their start date as follows:

Minimum salary: The minimum salary

will increase to R$ 1,699.23

(approximately $346 USD).

-

Hyper-sufficient team members: For

team members with a university

degree who earn more than R$

16,314.82 per month, salary

adjustments can be negotiated

directly with customers.

-

Remote Global Mental Health Program

The rates listed here are for May 1, 2026, to April 30, 2027 policy year.

Remote has partnered with Oliva, the UK & Europe's #1 rated employee mental wellbeing platform.

Oliva is available on desktop and as a mobile app and it includes:

1-to-1 therapy with a curated pool of top-quality therapists (38+ languages available)

Advanced matching service to find each employee the right therapist for them within 48 hours

(98% success rate)

Personal wellbeing profile with tailored recommendations and info to track progress

Curated self-guided content library with audio mindfulness & meditation sessions, guided yoga

videos, Oliva Talks, podcasts on workplace wellbeing, and micro-learning content series for

managers

24/7 mental health helplines for when an employee is struggling and needs to talk to someone

immediately

and more

Customers may elect to offer the mental health program benefits to their teams and can choose

among 5 different plans. If one of the mental health benefit is offered, the employee will

automatically be enrolled and you will be charged for it monthly. However, employees have the

option to opt out of the benefit. If they choose to do so, they will be unenrolled and charges will

stop effective from the next month.

It is essential to be aware that in certain countries, Mental Health benefits may be categorized as

'Benefits in Kind' (BIK). This categorization means that the monthly premiums, which the company

pays for the benefit, might be counted as part of the employee's taxable income according to the

local tax laws.

Pricing and benefits are subject to change in response to business and market changes and we will

update you when those changes take place.

Currency: Prices listed in USD, local currency equivalent will be determined based on the exchange

rate at the time of invoicing.

Starting May 1, 2025, a Benefits Service Fee of $15 USD per enrolled employee per month applies (a

single fee applies regardless of the number of benefits you offered).

STANDARD MENTAL

HEALTH PLAN

$8.47/MO.

PLUS MENTAL

HEALTH PROGRAM

$15.70/MO.

PREMIUM MENTAL

HEALTH PROGRAM

$22.70/MO.

PLATINUM MENTAL

HEALTH PROGRAM

$35.83/MO.

ALL PROGRAMS

Includes:

One pre-paid Therapy

/ Coaching session

that your team

member can use

during the policy

year.

-

Personalized

therapist matching

service (35+

languages)

-

Wellbeing profile-

Access to world-class

self-guided content

(yoga, meditations,

Oliva Talks, podcasts,

micro-learning series

for managers)

-

24/7 mental health

helplines

-

Includes:

All features of the

Standard Mental

Health Program

-

Three pre-paid

Therapy / Coaching

sessions that your

team member can

use during the policy

year.

-

Includes:

All features of the

Standard Mental

Health Program

-

Six pre-paid Therapy

/ Coaching sessions

that your team

member can use

during the policy

year.

-

Includes:

All features of the

Standard Mental

Health Program

-

Twelve pre-paid

Therapy / Coaching

sessions that your

team member can

use during the policy

year.

-

Team members can pay

for extra therapy

sessions themselves in

the Oliva platform

($91/session)

Remote Global Business Travel Insurance

The rates listed here are for May 1 2026 - April 30, 2027 which has remained unchanged from policy

year May 1 2025 - April 30, 2026 .

Remote has partnered with Expatriate Group, a specialized insurance provider offering

comprehensive business travel insurance solutions designed for global businesses. Remote's

business travel is a Multi-trip Insurance and it includes:

Emergency Medical Support with access to emergency medical care and evacuation services

in case of illness or injury while traveling.

Baggage and Business Equipment Coverage that protects personal belongings and essential

business equipment during travel

Travel Delay and Trip Cancellation for unexpected travel delays or cancellations

Personal Liability and Accidental Death with coverage up $100,000 per trip across all plans.

Access to a 24/7 helpline, providing immediate assistance for travel emergencies, medical

support, and more, no matter where employees are in the world.

Up to 42 days of annual Multi-Trip coverage.

and more.

Customers can offer Global Business Travel Insurance to selected employees, choosing from five

levels of coverage. This insurance can be provided on an individual basis, without needing to offer it

to the entire team. However, the chosen plan must be consistent for all eligible employees within

the same country. Employees also have the option to opt-out, and if they do, their coverage and

charges will end in the following billing cycle.

Pricing and benefits are subject to change in response to business and market changes and we will

update you when those changes take place.

If you have any questions, you can reach out to us.

Important:

Prices listed in USD, local currency equivalent will be determined based on the exchange rate

at the time of invoicing.

For terminated employees, billing will cease as of the last day of the month. However, if during

the active policy, the employee files a claim, the monthly premium will continue until next

renewal.

Once the benefits is selected, it is a one-year commitment or until the next renewal, whichever

comes first. You will not be able to opt out of the plan until this time period has been reached. If

you do not cancel the coverage during this period, it will automatically renew.

All claims payment are made to the employees by the insurance company directly

Access comprehensive plan comparison here and our policy wording.

COVERAGE

DESCRIPTION BASIC

$11.45/MO.

STANDARD

PLUS

$17.59/MO.

(STANDARD: Excluding Medical

& Evacuation for $11.57/MO

available only for employees

enrolled in our global health

plan with Allianz)

PREMIUM

PLUS

$21.77/MO.

(PREMIUM : Excluding Medical

& Evacuation for $14.47/MO

available only for employees

enrolled in our global health

plan with Allianz)

Emergency & Accidental

Medical

$1,000,000 $1,000,000 $1,000,000

Repatriation for Medical

Treatment

100% per Trip 100% per Trip 100% per Trip

Emergency Medical

Evacuation

$100,000 $100,000 $100,000

Repatriation of Mortal

Remains

$25,000 per Trip $25,000 per Trip $25,000 per Trip

Pre-existing medical

conditions

Stable Pre-Existing

Medical Condition

covered up to $50,000

Stable Pre-Existing

Medical Condition

covered up to $50,000

Stable Pre-Existing

Medical Condition

covered up to $50,000

Baggage Delay $100 per day up to

$700 per Trip *Does not

apply to one-way trips

$100 per day up to

$700 per Trip *Does not

apply to one-way trips

Personal Liability $100,000 per Trip $100,000 per Trip

Accidental Death &

Permanent Total

Disability

$100,000 per Trip $100,000 per Trip

Loss of Passport $250 per Trip $250 per Trip

Legal Expenses $10,000 per Trip $10,000 per Trip

Hijacking $1,000 per Trip $1,000 per Trip

Cancellation &

Curtailment

$2,000 per Trip; subject

to$100 Deductible per

Trip *Benefit not

available to residents

of the USA

Compassionate

Repatriation

$6,000 per Trip

Business Equipment Up to $1,500 Up to $1,500 Up to $1,500

Computer Equipment

Single Item Limit

$500.00 $500.00 $500.00

Business Money $100 per day up to

$500

$100 per day up to

$500

$100 per day up to

$500

Domestic Business

Travel

Trips inside country of

residence: Any trip

over 70 miles from

usual residence, where

there’s at least 1

overnight stay in paid

accommodation. In-

country trips exclude

Medical Treatment &

Evacuation benefits.

Trips inside country of

residence: Any trip

over 70 miles from

usual residence, where

there’s at least 1

overnight stay in paid

accommodation. In-

country trips exclude

Medical Treatment &

Evacuation benefits.

Trips inside country of

residence: Any trip

over 70 miles from

usual residence, where

there’s at least 1

overnight stay in paid

accommodation. In-

country trips exclude

Medical Treatment &

Evacuation benefits.

Remote Global Wellness and LifeStyle Benefit

Remote has partnered with ThanksBEN to provide a flexible Wellness & Lifestyle Benefit for your

team

ThanksBEN’s platform is available on desktop and mobile and allows employees to access a wide

variety of wellness and lifestyle services, including:

Physical and mental health support such as gym memberships, fitness classes, therapy,

mindfulness apps, and guided meditation.

Lifestyle services like streaming subscriptions (Spotify, Netflix), groceries, and other services

that support work-life balance and personal well-being.

Personalized recommendations to help employees select benefits most relevant to their needs.

Platform support for employees needing immediate assistance or guidance on wellness-

related concerns.

Clients can choose to offer the Wellness & Lifestyle Benefit and select from multiple contribution

levels. Once a plan is selected, employees are automatically enrolled, and the company will be

charged monthly. Employees have the option to opt out at any time, in which case enrollment will

be terminated and charges will stop effective from the following month.

It is important to note that in certain countries, wellness benefits may be considered a Benefit in

Kind (BIK). This means the monthly contributions paid by the company could be treated as taxable

income for the employee under local tax laws.

Pricing and benefits are subject to change based on business and market conditions. Any updates

will be communicated to clients as they occur.

Currency: All contributions are listed in USD. Local currency equivalents will be calculated

automatically at the time of use.

Service Fee: The Benefits Service Fee of $15 per enrolled employee per month applies (a single

fee regardless of the number of benefits offered).

Start and End Date of the Wellness & Lifestyle Benefit

Start date: Employees will be enrolled in the Wellness & Lifestyle Benefit from the 1st day of the

month following their employment start date.

Example: If an employee starts on July 15, their benefit will begin on August 1. The benefit card

will be topped up between the 5th and 7th of that month.

End date: The Wellness & Lifestyle Benefit for your employees will remain active until the end of

their termination month. Benefits are not pro-rated in the final month.

Example: If an employee’s termination date is August 20, their wallet will remain active until

August 31. Any unused balance after August 31 will no longer be accessible

PLAN

DESCRIPTION

$25 Wellness Plan You will be granting your team members a $25

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

$50 Wellness Plan You will be granting your team members a $50

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

$100 Wellness Plan You will be granting your team members a $100

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

$150 Wellness Plan You will be granting your team members a $150

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

$200 Wellness Plan You will be granting your team members a $200

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

$250 Wellness Plan You will be granting your team members a $250

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

$300 Wellness Plan You will be granting your team members a $300

monthly wallet, which they can use with their virtual

card at approved stores, online retailers, or any other

approved vendors related to Lifestyle and Wellness

benefits. This wallet will be managed via the

ThanksBEN platform.

Understanding

Hiring in Brazil

Healthcare System: Brazil has both a public and private healthcare system. The public system,

known as the United Health System (SUS), is free for all legal residents. The private health system is

comprised of private hospitals and clinics, which typically require a deposit from the individual

before they can access care. Individuals must then apply to be reimbursed by their private health

insurance provider. Many companies offer private health insurance to their employees to allow

them to access more specialized care.

13th Month Salary: In Brazil, workers are entitled to a “13th month salary,” which is essentially a

required bonus in an amount equal to one months salary. It is paid out to employees in two parts, in

November (by the 20th) and again in December. A pro-rated 13th-month salary is also due upon

termination. This payment is a legally mandated benefit and not part of the base salary. During

negotiations with candidates, it is important to clearly state what salary amount is being

offered and whether or not it is inclusive of the 13th-month payment.

Time Off Requirements: Employees in Brazil are entitled to 30 calendar days of vacation per year

after every 12 months of work, and the employee must be paid 1/3rd of a month’s salary as a

vacation bonus. Holiday pay and holiday bonus payments are due pro-rated upon termination. If

an employee is sick and provides a medical note, the first 15 days of absence must be paid. Any

additional days off are paid through the National Institute of Social Security (INSS) at fixed

rates. Women are entitled to 4 months of maternity leave and may not be dismissed during

pregnancy or during the 12 months after birth. Men are entitled to 5 days of paid paternity leave,

which they must request in advance.

Unions in Brazil: Unions in Brazil represent all workers in a given professional category and a

respective territory, which may be a city, a region, or a state. Unions and trade associations meet

on an annual basis to negotiate the Collective Bargaining Agreement (the “CBA”) applicable to the

companies and workers that fall under their domains. Representation is automatic and applies to

all employees that fall under the given professional category and territory.

Collective Bargaining (CBA) Benefits: Meal vouchers, grocery cards, life insurance, childcare

allowance, profit sharing, transportation benefits, dental assistance, disabled child aid, and health

insurance benefits are all MANDATORY benefits for eligible employees in Brazil based on the terms

of the local collective bargaining agreement (CBA) that Remote works with. Some of the CBA

benefits are only required for employees in certain circumstances. These include the grocery card

benefit, which is only for employees who earn less than a certain amount (see threshold above);

transportation benefits, which are only for employees who are required to commute; disabled child

aid, which is only for employees who can provide proof of a disabled child; and dental assistance,

which is only for employees who are based in the city of Sao Paulo, among other benefits as seen

in the table above. Remote abides by the CBA rules for the worker’s union known as SINDEEPRES

(see more at sindeepres.org.br).

Everyone employed by Remote in Brazil must have access to core benefits as part of their basic

compensation package.

TCE in Brazil

If you’re ready to hire a new employee in Brazil, you may have generated or received a

Total Cost of Employment quote to get an estimate of what it might cost. If you haven’t,

you can do so with our handy Cost Calculator tool now!

Employers hiring in Brazil must pay for social contributions mandated by the government.

These costs are automatically applied during payroll:

1. Public Pension Fund (INSS)

2. Severance Fund

3. Additional Contributions

4. Accident Insurance

The exact cost of the government contributions listed above can be found by using the

Cost Calculator.

For more information about hiring employees in Brazil, see our country hiring guide at

https://remote.com/country-explorer/brazil.

Remote Benefits:

Brazil

Remote’s Benefits Practices

https://remote.com/global-hr/employer-of-record
https://remote.com/resources/modern-benefits
https://remote.com/
https://all-remote-content.cdn.prismic.io/all-remote-content/ajw1o1bRV8_Qf11q_BrazilComparison.pdf
https://support.remote.com/hc/en-us/articles/23929715797517
https://support.remote.com/hc/en-us/articles/13279781622669-How-do-I-contact-Remote-for-support
https://all-remote-content.cdn.prismic.io/all-remote-content/noU3YcIqZIKtAe-V_RemoteBusinessTravelInsurance-PlanComparisonNov1-1-.pdf
https://all-remote-content.cdn.prismic.io/all-remote-content/IgkvltaHsrYAyuDH_Travel-Policy-Wording-Remote-20260916.pdf
https://sindeepres.org.br/
https://employ.remote.com/dashboard/tce-calculator
https://remote.com/country-explorer/brazil
https://remote.com/

